WebSmart 3.8.19.0 Release Notes

=y
f .,5 HARRIS 2025-Q4 Update  Released: 11/14/2025
N School Solutions

Harris School Solutions has an issue tracking system to monitor program enhancements and defects. The
WEBSMART numbers refer to the issues in that system that were resolved in this release.
To submit an idea for product enhancements/improvements, click Here.

Technical Documents

Features denoted with o notates the feature was a Customer Idea. Features with a See Tech Doc, have a
technical document available on Team Support

Bug Fix

Compliance Reporting
WSDEV-1172

A business rule has been implemented for EDFI BudgetExt to ensure that the budget amount
only includes changes up to and including the Fall Snapshot date. Any changes made
after the Fall Snapshot date will not be reflected in the reported budget for the year.

WSDEV-1174

The StaffSection's NumberofStudentsInClass field has been updated to reflect the count as of
the fall Snapshot. For sections with multiple staff members, the Teacher of Record
(TOR) will now report the total student count, while other staff members will report 0.

Student Reporting
WSDEV-1373

The FSP Program Detail Report has been updated to correctly report Program Service
information. This includes fixes for enrollment lines, program service lines, and handling
of multiple program services within a cycle.

Federal/State Regulation

IRS 1099

WSDEV-1364

The 2025 tax form changes have been implemented for the 1099 NEC/Misc UI screens.
Updates include modifications to the NEC entry/edit screen and MISC entry/edit screen
to match the 2025 requirements.

Improvement

Compliance Reporting
WSDEV-1319

The LocalEducationAgency entity in EDFI will now include a new data element,
LEAGrievanceLink (E3132), to collect the Internet website for the LEA's grievance
policy. This update includes modifications to the DistrictAnnualProperties table, the
LocalEducationAgency entity, and the district annual info screen on the Ul



https://hsswebsmart.ideas.aha.io/portal_session/new
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WSDEV-1314
Two new data elements, YearsTRATeachingExperience and LEADeterminedTRAEligibility,
have been added to the EmploymentContracts table for the Teacher Retention Allotment.
These fields are now included in the Staff MGR- Payroll- Employee Contract screen, the
EDFI Staff entity, and various staff-related reports. Legislative guidance for these 2 new
data elements is provided below:
YearsTRATeachingExperience (E3129) indicates the number of verifiable years of teaching experience as a classroom teacher as described in TEC §48.158

Years of teaching experience for Years TRATeachingExpenence are counted for every year (50 percent or more of the instructional days for the LEA in the year) the classroom teacher is employed by a
school system and who, not less than an average of four hours each day, teaches in an academic instructional setting or a career and technology instructional setting

During this employment the teacher may hold a current valid Texas certificate, a special assignment permit, a nonrenewable permit, a non-certified instructor’s permit, an emergency teaching permit, or the
appropriate licensure from the State of Texas

Per TEC §48.158 for inclusion in this count of years of experience the teacher is not required to hold a certificate issued under Subchapter B, Chapter 21 who otherwise meets the definition of a classroom
teacher. This includes classroom teachers who are employed by an entity with which a school system has entered into a contract

LEADetermined TRAEligibility (E3130) indicates the local education agency (LEA) has determined the teacher (StaffClassification 087) is employed by a school system and teaches not less than an
average of four hours each day, in an academic instructional setting or a career and technology instructional setting

TEA will calculate the FTE for all teachers using the MonthlyMinutes (E1057) reported in the PEIMS Fall Submission. The LEADetermined TRAENgibility indicator will be compared to the TEA FTE calculation
and the final TRA allotment determination will be made based on what the LEA reports in this data element

Initially, TEA will only use the LEADeterminedTRAEIigibility and YearsTRATeachingExperience data elements reported by LEAs to determine if a teacher is eligible for the teacher retention allotment
Ultimately, the MonthlyMInutes and YearsTRATeachingExperience reported in the PEIMS Fall Submission and used by TEA to calculate teacher FTEs will be used to determine if a teacher is eligible for the

teacher retention allotment

Student Reporting

WSDEV-1328

The FSP Six Week Detail Report has been modified to include the new Alternative languages

and will now align with the new Legislative Changes.
WSDEV-1329

The Principal/Superintendent Report has been renamed to 'Principal/Superintendent Report -
Historical' and should be used for prior to 2025-2026 reporting. The Historical reports
have been moved to Admin-Built In Reports. The new Principal/Superintendent Report
now uses new 2025-2026 funding codes and Alternative language Service Program
codes, and no longer applies parental permission logic for Alternative language
crosswalk.

websmartsupport@harriscomputer.com
https://app.na3.teamsupport.com/




